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TUnion policy does not appear to be a factor affecting the type of
union participating in the administration of multiemployer funds.
The unions which control or jointly administer large aggregates of
pension fund assets demonstrate a wide variety of structures, leader-
ship, and approaches to unionism. The common characteristic of these
unlons is that some members work in some establishments or are
included in small bargaining units attached to medium- or large-sized
companies, or that employment with a single firm in the trade or in-
dustry for a long period of time is improbable. These characteristics
are common to a wide range of unions. Since approach to unionism
does not appear to be a deciding factor influencing union involvement
in multiemployer and union pension funds, it should not be surprising
that union policy plays, in the aggregate, only a minor role in shaping
the investment of pension funds.

Part I1: Pension Funds of Nonprofit Organizetions, by Elizabeth T.
Simpson

Although many of the pension funds of nonprofit organizations
have been in existence 40 to 50 vears or longer, there are good reasons
for believing that the group as a whole will continue to show a fairly
substantial growth rate. This is in contrast to the normal pattern as
shown by corporate pension funds. The latter have been increasing,
but at a consistently declining rate.

There are two reasons for the expected steady growth in nn-
profit pension funds: First, only about one-third of all units of non-
profit organizations had pension plans at the end of 1960 and ouly
about one-fifth of the emplovees were eligible for coverage; second,
once some individuals have the prospect of a small income after retire-
ment, they realize they need more. As pointed out by Cagan, econo-
mists are aware of the tendency of group pension plans and GI insur-
ance to cause certain individuals to increase their saving in other forms.
Emplovees of nonprofit organizations other than ministers only be-
came eligible for QAST coverage in 1951, and ministers in 1955. Most
employees are now covered, also a large proportion of Protestant rain-
isters, rabbis, and some Catholic priests. For those covered by OASI
but not by a private plan, it is not difficult to see that income after
retirement will probably be low compared to needs. In general, direc-
tors of nonprofit organizations are aware of this fact and are trying
to establish pension plans or raise low benefits through increased pre-
mium assessments.

The groups for which pension funds are expected to expand
markedly are layv employees of religious bodies; lay teachers and other
emplovees of parochial schools and private schools; hospital workers,
especially registered nurses and nonprofessional employees other than
clerical workers and nonprofessionals in Catholic and Protestant chari-
table organizations. There are also indications of substantial future
growth in funds for retirement or support of aged Catholic priests.

It must be noted that the expected growth in pension funds of non-
profit organizations will not all show up in the figures on private non-
insured funds, since over half the funds were insured in the years
1958-64. While in the past some of the plans insured with agency
companies have changed over to noninsured funds, and this trend is



