4 ~8
2. Board of Appeals and Revxew :
a. Adverse action (pt.752B)
b Reduction in force ,
- Suitability ‘
. Retirement
Examination i
‘Level of competence
. Dlscrlmmatmn (E O 11246)
‘ All other:
- 3. Techmcal assistance
VII Training
1 Interag:ency trammg
. a. Basic orlentatlon
b. -General management
Personnel management
- Financial management f :
Planning, programing, budgetmg :
Automatic data processing Aot
. Discrimination (E.O. 11246)
. Residential executive P
2 Trammg analysis and coordmanon i
-~ a. Inféormation systems
b. ’I‘rammg coordination -
~c¢. Training technology
3 Technical assistance :
; VIII Spemal programs: ;
. Interagency adv:lsary group
. Labor management relations -
. Incentive awards ,
. Equal employment opportumty
. Political actwlty : ‘
. Federal employee oecupatlon:al health progvam
; - Other - :
- D. Admmlstermg reltwemesnt and inszurance px'ograms
' I. Retirement :
1. CSC program
2. Reimbursable servwes (medmare)
II. Life insurance
: -1. Regular-
2. Beneficial
III Health benefits =
1. Efmployees
: : 2. Retirees:.
»E Votlng rights i : :
L. Listing Voters -
"I1. Hearing and Defendlng Challenges
“II1..Observing Elections :
F. General support. :
- I. Administration
1. The Commission
2. Executive Director.
3. Legal services
: 4. Regional directors
- II1. Management services
Bureau Director
. Analysis-and audits-
M(anagement systems -
Library services
. Health services
.- Budget and fiscal servwes
a. Central :
~b. Regional
7. Personnelservices
‘ a. Central
: b. Regional
8. Offices services
_a. Central
“'b.. Regional
' III Pr0V1d1ng public mformatmn
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