‘ ‘mission either grantmg or denymg the appllcatmn

Rates Board then considerg the application and suppertmg data and entersean;r' :
.crder elther grantmg or-di 1g the applrcatlon S y ' f

tion is made, to ¢
ion. The applicatio mmendatlon are considered
sion. Board, Wluch then issues an o order erther grantmg or -

; “Co ail ,of shlppers. pa8sengerg, and others involving rates,‘ ‘

fallure ! g;ve service, and other similar matters are examined by the staff and

as a result of their independent. research, the interested parties are ‘advised of

the informal views of the Cominission regardmg the matters under consrd' ation.
f. Special  docket apphcatlons submitted by ‘parts I and III carriers for

. authority to make reparation on past. shlpment,s: where 1awfu11y apphca lerat,
hav,e‘b,e,en ‘assessed but, which the carriers a 's' believe to be unreason-

L able, are. analyz and cons1dered and a recommenda on submltted to the Com-« ,

7. How many employees are involved m the program and m What general type T

- of employment categories do they fall? ,

There are 195 employeeés 1nvolved in. thls
general type of cat‘egomes i

‘Tariff exammers, ar1ff analysts, and supervnsory staff
Rate examiners, rate analysts, and superwsury stafﬁ__-_

o 8 What is the grade structure and how many super grades—»quota and non s
quota——are mvolved? S i

~_There are two super. grades mvolved “one GS«17 and one GS—~16 Both are

o Wlthlln the quota ass1gned to the Gommlssmn The followmg shows the grade

. strue ure ; . , « e

Total SRR ~"“"J;...,_,_-err._; L

, 9 ‘What eapltalfequlpment such as ADP, it any" de‘ ‘ ou rely upen to fulﬁll th1s -
: program" i . )
_None.

210, Do you' expect the expendltures or he' beneﬁts of he program tof grow‘ :
: appreelably in the future? :
The: regulated earrierg and ‘the shlppmg and travehng pubhc are’ responsmle'

o for’the greater’ pertmn ‘of . thé workload of this Bureau. There have been con-

~ tinuing increases in some areas of this program, and it is assumed ‘that these: .
increases will continue. The expenditures and beneﬁts may be expecte ‘»to m—
crease commensurate with the increased’ activity. ' : o

~11. At what level are the personnel respons1b1e for the varlous parts of ! the o

. program ceordmated to determme 1f the program as a whole 1s being eﬁie1ently
; carned out? ' i : g .




