. mission, T hesitate to say the direction in which we are proceeding in
1 may make the ob-

" terms of changing these organizational lines, If
- servation, Mr. Chairman, as having been the forme:
of the Commission, and in light of the legislative history to

ment of our act, I would hesitate if someone would ask my le
- as to whether or not the Commission could do it without nsent
of QOH%TGSS5 at least, and certainly, the consent of the Budget Bureau
- would be :
o Commi‘ssion'tzfla,t_isicontained intheact. - S
 Mr. Broogs. Conceding that that might be true, have you, as the
executive director, considered making such a recommendation, which -

~ will be in conformance with your p’rogr‘a;m;ffb‘lel‘;g‘étin‘ system which
~ ispresented for request of money to the Bureau of Budget and through
- Hheton : tions Committees?

gressional Appropria
aGLIN. 'We

‘Does it sound like a wild idea to have your organiza-

tion conform o the way you are getting the monoy or sort of 4 busic

‘philosophy? , 4 i e
- Mr. Pacuin. It’s not by any means a wild idea. I think we have not
progressed as a small agency to that point. = . W

" Mr. Brooiks. I~"‘wondér;‘~ﬁf.~‘ Chairman, how does.

Have you given himany direction? ~ ., . . "=
M. Hype. We haven’t given directions. We are not prep:
- moment to suggest what changes should be made in the org
~_We are taking another 1 ‘ ON—

~of our mission.

‘at’our mission—or otir activities

rooxs, By “missiorl,” do you mean your progr
. Mr, Hype. ‘Our overall program of the agenc
- has seemed feasible to us to put the emphasis ¢

of the agency without revolutionary changes in our organizationa

b, I e R R B e
M’ Brooxs. You made all these charges in your budget aétivities?

your—implement them in your budget figurs
 Mr.Hype. No. =~ . b e
~ Mr.Broogs. Idon’thinkthat’s revolutionar
~  Mr, Hype. We can put emphasis on Comm

 talk in terms of alternative methods of resolving communications e
. 'policy problems without having to reorganize—to change our organi-

er general counsel

sought in changing the basic structiral organization of the i

b as yet considered any such recommenda-

‘Brooxs. But would it be revolutionary if you make them in

n programs, we can

| zation. T will give you an example, Mr. Chairman, of what L am try-

_ing to explain. We have a group of hearing examiners, one unit, under
the chief examiner. Now, there are men in that group whose back-.
grounds would recommend them for common carrier work. There are

~ some that can handlehearing work from almc
- Mr, Brooxs. This is the example you gav
examiners. You just. charge each of the bur

- work that is performed for them. We havebeen th

st any—-




