Service employees in many instances are not covered by the

Fair Labor Standards Act or State minimum wage f:a.ws.
The counterpart of these employees in Federal service, blue-
collar workers, are by a Presidential directive assured of at
least the Fair Labor Standards Act minimum. Bureau of
Labor Statistics surveys of average earnings in service
occupations in selected areas in 1961 and 1962 show, however,

that an extremely depressed wage level may prevail in
private service employmen’g. In coutract cleaning services,
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(b) The Secretary may provide such reasonable limitations and
may make such rules and regulations allowing reasonable variations,
tolerances, and exemptions to and from any or all provisions of this
act as he may find necessary and proper in the public interest or to
avoid serious impairment of the conduct of Government business.

Section §. (a) The Comptroller General is directed to distribute
a list to all agencies of the Government giving the names of persons
or firms that the Federal agencies or the Secretary have found to
have violated this act. Unless the Secretary otherwise recommends,
no contract of the United States shall be awarded to the persons or
firms appearing on this list or to any firm, corporation, partnership,
or assoclation in which such persons or firms have a substantial
interest until 3 years have elapsed from the date of publication of the
list containing the name of such persons or firms.

(b) If the accrued payments withheld under the terms of the con-
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Section 6. In determining any overtime pay to which such service
employees are entitled under any Federal law, the regular or basic
hourly rate of pay of such an employee shall not include any fringe
benefit payments computed hereunder which are excluded from the
regular rate under the Fair Labor Standards Act by provisions of
section 7(d) thereof.

Section 7. This Act shall not apply to—

(1) Contracts covered by Davis-Bacon Act.




