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or public administration, five are in general graduate 's,fchools, and
- others are parts of schools of,medicine,,health-rela‘ted professions, and

health services administration, Tywe are joint programs ‘of two sep-

arate colleges. So, the programs do not fal] administratively into the
- familiar niches, ‘What this means is that, these interdisoiplinary pro-
- grams are located in ‘departments which have much to contribute to
health program management, but with the exception of the eight in

public health are outside the Aramework of most Federal support
- programs, Even pr

grams in medical schools faj] to gain access to

necessary support because of the assumption that medical schools

train only physicians, S e ; o
It is also impoertant to point out that the brograms are very
interdisciplinary.\Regardless of the setting, most ~draw management,

teaching from the management school, medical orientation from

fa,oulty,physicians, Systems development content from engineering,
- and so forth. They involve teachers from e‘con:omics,;sociology, politi-
cal science, and other faculties, The background of the program
faculty members. reflects this diversity. Hospital administration ig
; g.roving to be an effective vehicle for mobﬂizingr the full scope of
disciplines which 'we must have working together for improved health
services. This has particularly high payoff in the research activities
~the programs sponsor, which are contributing significantly to im-
proved health care, Coe S e Lol
Mr,ﬂ(}hairm_a,n, we applaud the significant improvements in health :
.manpower programs which the Health Manpower Act of 1968 em- -
~ bodies. Most of the people encouraged and aided by the programs
under this act will Work in ‘ho_vs‘pitf&ls ‘and related tacilities. Many

we are really speaking of effective hospital management. The empha-
sis in the act, and in other places, on new healt], technologies, is largely
- focused on hospital-based technologies. How- such technicians are.
utilized, indeed, if they are utilized, depends in large part on hospital
~management, 7 g Sl :

- are salaries: Critics of health costs call for more effective utilization

- of personnel to control costs, Critics of quality of medical care cal] for
more personnel with better trazminf, as well as for more effective in-

- stitutional quality controls. In addit ' ‘publi ,,
vast investment in the bricks andmortar.‘Through the Hill-Burton
program alone; the public has invested billions of dollars in hospitals,




